Temporary Maintenance Handyperson
Service area includes Ferrybridge, Ackton, Barnsley and Thurnscoe.
£18,525 per annum plus enhancements for on-call
Ivy Care was established in the year 2000 and provides residential care home services to adults with a
range of different support needs although predominantly people that use our service have a primary
diagnosis of a learning disability. People supported may also have other support needs to include mental
health and dual diagnosis, Personality Disorder, Sensory, emotional, physical and behaviours that can
challenge.
We are looking for a temporary maintenance, handyperson to join our existing maintenance team although
this may lead to a permanent position. The ideal candidate will be skilled or semi-skilled in numerous areas
and will be required to perform a wide variety of odd jobs at our residential properties, both indoors and
outdoors. Day-to-day tasks can vary greatly though often include things like general maintenance, painting
and decorating, repairing equipment, basic plumbing and electrical work, joinery, security, and some
general upkeep activities like clearing debris or internal floor covering such as carpets.
In addition to these core handyperson duties you will come into contact with service users on a daily basis
and would be expected to communicate with them in a friendly and professional manner.
The hours are 37.5 and will be mainly be 9-5PM Monday to Friday although an essential part of the role
will be to share the on call responsibilities for the homes for which we will pay an enhancement if you are
required to respond and called out to emergencies like power failures, plumbing and heating issues or to
undertake minor repairs as a temporary measure.
We can offer 20 days annual holiday and 8 Statutory Bank Holidays. A full UK Driving License is required.
To apply please request an application form and a copy of the Job Description from Julie Dwyer or Tel:
01226 288277 or email Juliedwyer@ivycarehomes.co.uk.
Ivy Care is an equal opportunities employer that promotes diversity within its workforce and welcomes
applications from all sections of the community, regardless of sexual orientation, race, age, gender,
disability, religion or belief.
All applicants will undergo an Enhanced Disclosure check by the Disclosure and Barring Services (Previously
known as the Criminal Records Bureau.) and will be required to complete induction and regular refresher
training. For an informal discussion or for further information please contact Darren Mumby Maintenance
Manager on 07717 571205

